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Producer : Zhejiang Tianjie Industry CORP.

DBID : 364847 and Audit Id : 112192 Audit Date : 16/11/2017 () BS ( | iy
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Audit Type : Follow-up Audit B . ) P
Business Social Compliance Initiative

Rating Definitions

Rating A combination of ratings per performance area where: Consequence
o Minimum 7 performance area rated A
o NoPerformance arearated C, DorE
These are three examples:
A The auditee has the level of maturity
A A AT AR |0 maintain s improvement process
OUTSTANDING without needing follow-up audit.
55 575 0 o 9 3 7 N R A
o Maximum 3 performance area rated C
o Mo performance area rated DorE
These are three examples:
B The auditee has the level of maturity
_ B I B | B | B I B | B | B | to maintain its improvement process
GOOD without needing follow-up audit.
5750 55 5 5 5 A T O A S
[T efe[sfefe[e]alef[e]eclelel]
o Maximum 2 performance areas rated D
o Mo performance area rated E
These are three examples: The auditee needs follow up on its
c progress. The auditee develops a
AN c [ c [ c [ c] | remedationplanwithinodays
ACCEPTAELE following the completion of the
AN o [ o [ s [e [c[cfc]o] audit
Lelelclclelclelelcfelc]olfo]
o Maximum 6 performance area rated E
b These are three examples: The auditee needs follow up on its
D D D progress. The auditee develops a
i diation plan within 60 days
INSUFFICIENT . .
_ = I z | = | z I = | = | 5 I = | 5 - following the completion of the
audit.

Immediate actions are required. The

ero Tolerance Protocol is to be
followed.

Zero Tolerance A Zero Tolerance issue was identi e Annex 5) BS
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Producer : Zhejiang Tianjie Industry CORP.

DBID : 364847 and Audit Id : 112192
Audit Type : Follow-up Audit

Audit Date : 16/11/2017

FIBSCl

@ of the Foreign
ation [FTA)

Business Social Compliance Initiative

Main Auditee Information @

Name of producer :

Zhejiang Tianjie Industry CORP.

DBID number : 364847

Audit ID : 112192

Address : Linglong Economic Development Zone, Lin‘an Hangzhou

Province : Zhejiang Country : China
Management Representative : Mr. Pingyue Shuai

Contact person: Pingyue Shuai Sector : Non-Food
Industry Type : Others Product group : Others
Product Type : Coaxial Cable
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Producer : Zhejiang Tianjie Industry CORP. =
DBID : 364847 and Audit Id : 112192 Audit Date : 16/11/2017 () BSC' Al

CEEE

Audit Type : Follow-up Audit B . ) P
Business Social Compliance Initiative

Audit Details @

Audit Range : [] Full Audit X Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [ Industrial ] Agricultural

Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : Cc

Need of follow-up : Yes ‘ If YES, by : ‘ 17/11/2018

Rating per Performance Area (PA)

PA1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA 9 PA 10 PA 11 PA 12 PA 13

D s AN AW e D 5 AN AN AN AN eam s

Executive summary of audit report

The full announced initial audit on site was authorized by BSCI Member, and conducted on November 16 & 17, 2017.

[Location and size]:

The audited company of Zhejiang Tianjie Industry CORP is located at Linglong Economic Development Zone, Lin'an, Zhejiang Province, China.
The company was established on March 31, 1999. The business license number is 91330100704313080Y.

The total land area is about 6, 000 square meters. The production area was about 14262 square meters.

[Structure of facility]:

Within the premises, the audited factory used No. 1 flat building as office, kitchen and canteen, employee rest area, warehouse, used No. 2 flat building as
production workshops, and warehouse, used one flat building as sundry goods warehouse. One 6-storey building is used as office and warehouse.

The main products are coaxial cable.

The productive operation includes extrusion molding, settle, sheath, inspection and packing.

[Employee analysis]:

There were 197 employees working in the factory.

Among them 148 were production employees, 49 non-production employees. All employees were permanent employees, 71 migrant employees worked in the
factory. And there were total 81 female employees.

[Summary of working hour]:

Factory uses electronic attendance machine to record workers’ working time.

Reviewed attendance records from October 2015 to the audit day in the audit, it was noted that employees in extrusion molding, braiding and sheath
workshops run 3 shifts, 1st shift from 7:30 to 15:30, 2nd shift from 15:30 to 23:30, 3rd shift from 23:30 to 7:30, 30 minutes paid unfixed break provided to these
employees. 1 shift arranged for all other employees from 8:00 to 11:30, and 12:30 to 17:00. The normal working time was 8 hours per day, 5 days per week. 8
hours overtime arranged on Saturday irregularly. No overtime arranged on Sundays or holidays for employees. The max monthly overtime exceeded legal limit.

[Summary of compensation]:

Payroll from November 2016 to September 2017 were provided for review.

Workers were paid by hourly rate; the minimum basic wage was RMB 2154 per month. Wage was released by bank transfer on 25th every month. The factory
paid 150% and 200% of normal rate for the overtime on regular working days and rest days respectively.

[Summary of interview]:
Worker interview were conducted by individually and in group.
Randomly selected 12 employees, no complain was raised.

[Special scene during on site observed]:
The 2-stroey building which mentioned in previous audit was no longer used currently.

There was a trainee auditor Michael Gao participated this audit from the opening meeting on 16/11/2017 to the closing meeting on 17/11/2017.
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Producer :

Audit Type : Follow-up Audit

Zhejiang Tianjie Industry CORP.

DBID : 364847 and Audit Id : 112192

Audit Date : 16/11/2017

A BSC| -

tiative of the Fareign
stien [FTA)

Business Social Compliance Initiative

Ratings Summary @

Auditee's background information

Auditee's name :

Zhejiang Tianjie Industry CORP.

Legal status :

Ltd company

Local Name : HIRALVBRGRHERAS Year in which the auditee was founded : 1999
(91330100704313080Y)
Address : Linglong Economic Development Zone, Contact person (please select) : Pingyue Shuai
Lin'an
Province : Zhejiang Contact's Email : spy@tian-jie.com
City : Hangzhou Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the English
auditee :
Country : China Website of auditee (if applicable) : www.tian-jie.com
GPS coordinates : East Longitude: 119°40°5", North Latitude: | Total turnover (in Euros) : 38160000.00
30°12'24”
Sector : Non-Food Of which exports % : 100.00
Industry : Others Of which domestic market % : 0.00

If other, please specify :

Coaxial Cable

Production volume :

22000 kilometers / month

Product Group : Others Production cost calculation : Yes

If other, please specify : Coaxial Cable Lost time injury calculation cost : No

Product Type : Coaxial Cable

Auditee's employment structure at the time of the audit

Total number of workers : 197 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS

Permanent workers 116 81

Temporary workers 0 0

In management positions 5 3

Apprentices 0 0

On probation 0 0

With disabilities 0 0

Migrants (national citizens) 43 28

Migrants (foreign citizens) 0 0

Workers on the permanent payroll 116 81

Production based workers 0 0

With shifts at night 69 37

Unionised 0 0

Pregnant - 0

On maternity leave - 0
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Producer : Zhejiang Tianjie Industry CORP. =

DBID : 364847 and Audit Id : 112192 Audit Date : 16/11/2017 () BSC'
Audit Type : Follow-up Audit B . ) P
Business Social Compliance Initiative

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

1- Followup Audit [Audit Id - 112192] Audit Date: 16/11/2017 PA Score: D Deadline date:31/10/2018|

GOOD PRACTICES:
None.

AREAS OF IMPROVEMENT:
The overall observation showed that the factory partially fulfills the requirement of this performance area. During the audit it was noted that the factory
had established social compliance policy and procedures based on BSCI standards. The system is implemented generally in the factory and its main
business partners which were identified based on the procedures. The factory has nominated one senior manager, who had general understanding of
BSCI standards, for the establishment, implementation and maintenance of the BSCI system. Regular internal audits based on BSCI standards were
conducted to the audited factory and its main business partners and corrective actions were taken. Information regarding BSCI issues were shared
between management and workers periodically. However, gaps have been identified in implementation.
SRR LRI AT FEBSCIEX, fii KT ELETBSCIMIF£RMET —ERRIEBURIIERF . XMRAEL FIETZ%
RGN EZSFIERRAEIIT, TIEE T —RXIBSCIZER LA THRMB A EE A 01 3E 11 51BSCIR ML, T4 . T SHEESF
IR ERAHEAT AR S A%, AN M RE TR th BT, B RBSCIBNMR RthEEEE S A T EHET. BRENTH IR YPLERFEUTERE:

1.1 -  The factory established social compliance documents and procedures and provided BSCI standards training to employees but did not fully comply
with the standards due to some defects were identified in some performance area during this audit.
I EN THETHERFXEFIRMEBSCI 7S A TEERHREEFir AR AT —EHITIIERIN T 8,

1.4 - The factory conducted production cost calculation and workforce capacity evaluation but it was insufficient due to monthly overtime still frequently

exceeded legal requirement.
I RE AT ERET RN TR RSB A ML BT ERER,

Remarks from Auditee:

Full Audit [Audit Id - 70746] Audit Date: 30/11/2016 PA Score: C Deadline date:01/12/2017
racti

N/A
IAreas of improvement

The overall observation shows that the auditee partially fulfills the requirement of this performance area, the factory established the social policy,
procedures, etc refer to BSCI code of conduct. Designated employee is responsible for the BSCI system implementation. Consideration about BSCI
Code of Conduct compliant ability was taken for the business partner selection in procedure. However, gaps were identified in implementation.
MR RIT MRS ZPATISMER, T8 TIREBSCIEREL THEIHEBCR, BFEE, I5E T L A 7IBSCIMSLHE, 25X W RE
Ak AL R B R T BRI R STERI, BR, hARS TR :

1.4 -  The factory does not conduct production cost calculation. There's no satisfactory evidence that the workforce capacity in the company is sufficient and
properly planned to match delivery order contracts' expectations and excessive overtime is detected.
I REHTERAE, RAXTHEEASTRE I RIMTEE LR, FEEMPIEN8ER.

Remarks from Auditee
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Producer : Zhejiang Tianjie Industry CORP.

DBID : 364847 and Audit Id : 112192 Audit Date : 16/11/2017 —{ B S C | i
Audit Type : Follow-up Audit . . . L
Business Social Compliance Initiative

Performance Area 2 : Workers Involvement and Protection

1- Followup Audit [Audit Id - 112192] Audit Date: 16/11/2017 PA Score: B Deadline date:31/10/2018

GOOD PRACTICES:
None.

AREAS OF IMPROVEMENT:
The overall observation showed that the factory partially fulfills the requirement of this performance area. During this audit, it was noted that the social
compliance policy and procedures had been established based on BSCI standards and covered workers’ involvement and protection in the factory.
Exchange meeting and BSCI training were held regularly to discuss factory issues regarding BSCI requirements and enhance employees'
understanding of BSCI standards. The BSCI standard were also taken into business operation, such as workshop safety, timely and sufficient
payment. Furthermore, the factory had established channels for grievances. Employees might raise their grievances through suggestion box, worker
representative and directly communication with the senior management. The channels were set and promised secretive, necessary investigation
would be taken per the established grievance procedures, though currently no grievances were raised yet. However, gaps have been identified in
implementation.
AR BRI IZHAT IS ER S R ABSCIMER, i K NELETBSCIFEREN TH R THEBSRIER, HHEE T N IS 5MIEF AR
5o LI BHZATRMBEMIRINFIBSCIE I R 18] N 5BSCIZ R XM AN 51 TXBSCIE T 2, —LEBSCIMER th45 S EISfr T4, 10
FRRE, N BOTMEMNE, B, TEITRIFHEE, A TALBIE LA, A TRFZMERSSZEE0BMANERE BIF, RARETHE
HlkF@iF, ERIRBREILERNRIFERS, XLHBREZEIIERFEREN, LREOHEHENLT, BRENTHLELSPERFEUTEE:

2.2- Nolong term goal was set up for protecting employees.
RESGFRY 5 THIKEIB AR,

Remarks from Auditee:

Full Audit [Audit Id - 70746] Audit Date: 30/11/2016 PA Score: B Deadline date:01/12/2017
Good practices

N/A
Areas of improvement

The overall observation shows that the auditee partially fulfills the requirement of this performance area. The factory established policy and procedure
for worker involvement and protection. Regular training were provided for workers, worker representative was selected by workers, regular exchange
meeting on social compliance between management and workers were hold regularly. However, gaps were identified in implementation.
MAURERITBAFEZIITIRMER, T B A TS SMRTIBRNES, A I TRES, ATERTRAIRRK EEEMNAIAT
REEHDBERW, EE, HEBIFRZ:

2.2- The main auditee did not define long term goals to protect workers according to the BSCI Code of Conduct.
T RAREBSCIHT AN RS H B AR RS L T

Remarks from Auditee

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

1- Followup Audit [Audit Id - 112192] Audit Date: 16/11/2017 PA Score: A Deadline date:

GOOD PRACTICES:
None.

AREAS OF IMPROVEMENT:

N/A - It is not covered in the follow up audit.
FERA-ZPATOIER N AR R A RLEH

Remarks from Auditee:

Full Audit [Audit Id - 70746] Audit Date: 30/11/2016 PA Score: A Deadline date:
Good practices

N/A
IAreas of improvement

The auditee fullfilled the requirement of this performance area. They had set their objectives that refer to the local regulation and BSCI Code of
Conduct. They had publicly respected workers' right of to join unions and to bargain collectively. Worker representatives were elected by workers freely.
Independent activity would be respected and would not be discriminated. Meetings with workers were arranged regularly during working hours and and
this time would not be deducted from workers’ remuneration.

WHAHE T ZIITIIRMER , EARIE LEMBEBSCUENRIL T B, EAFRTHEERATMA LR RERKHIBNF], N TRKRHEZTHHRIL
H#roE, TARKRATRET RN [0 TR A S I THHATAE, FATSBEN. TARKRET AR EHHS I KU AR 220 53 TR,

Remarks from Auditee
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Producer : Zhejiang Tianjie Industry CORP. ﬁm
Audit Date : 16/11/2017 ) BSC' i Iliinil o eh e Felan

DBID : 364847 and Audit Id : 112192
Audit Type : Follow-up Audit . . : S
Business Social Compliance Initiative

Performance Area 4 : No Discrimination

1- Followup Audit [Audit Id - 112192] Audit Date: 16/11/2017 PA Score: A Deadline date:

GOOD PRACTICES:
None.

AREAS OF IMPROVEMENT:
N/A - It is not covered in the follow up audit.
FERA-ZPATOIER P AR R A RLEH

Remarks from Auditee:

Full Audit [Audit Id - 70746] Audit Date: 30/11/2016 PA Score: A Deadline date:

Good practices

N/A
Areas of improvement

The auditee fullfilled the requirement of this performance area. They had set their objectives that refer to the local regulation and BSCI Code of
Conduct. The auditee publicly stated thay they forbided any terms of discrimination when workers are hired, promoted, fired or assigned benefits.
Workers would not be discriminated becasue of their race, religion, age, sex, disability ect. Pregnant worker would not be discriminated. The policy was
communicated to all management and workers regularly through training. Grievance channels were also avalible through directly reporting or using

suggestion box or talk to worker representatives.
WHBAFEZHITIRNER, ERBLSEEENLILT Bir, EAFERFERE, 53, SERENAZEFABIOEL, A TTRRAKE, R

#, Fik, 10 RIRRBUE . BT X —BERIGAS T EBZ R T A ATLLB ERIC IS E AR NAERE I 0 TRERHEITHR,

Remarks from Auditee
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Producer : Zhejiang Tianjie Industry CORP.

DBID : 364847 and Audit Id : 112192 Audit Date : 16/11/2017 —{ B S C | gt e e
Audit Type : Follow-up Audit ) . : S : ‘
Business Social Compliance Initiative

Performance Area 5 : Fair Remuneration

1- Followup Audit [Audit Id - 112192] Audit Date: 16/11/2017 PA Score: C Deadline date:31/10/2018

GOOD PRACTICES:
None.

AREAS OF IMPROVEMENT:
The overall observation showed that the factory partially fulfills the requirement of this performance area. The overall observation showed that the
auditee partially fulfilled the BSCI requirement of this performance area. During this audit, it was noted that the factory had established wage system
based on BSCI standards and local requirements. Workers were paid by monthly rate. Wages were issued on the 25th day of each month by bank
transfer. The minimum wage was guaranteed. The lowest basic wages paid for workers were RMB1550 per month, which was higher than local
minimum wage of RMB1510 per month. Wages were issued timely and sufficiently per the payroll records and interview. Pay slips were provided so
workers could understand the composition of their wages. No illegal deduction was made. However, gaps have been identified in implementation.
SANRERIT EIZPITIEE A FFEBSCIMER, AT KU T AETBSCIHREM LA MERBIET —EHMRS, A TLLAFHHRMS, T
78 A 255 Wit RATHIK R . SIE TR REIRE, A TRIEAF H21547T, & T L#15305T B HHIRIE A4, R\ HIdRKMUTIR, THARN ., BHUK
e T RETHRES R TUE R THAR IR, R IEENRFER, BRENTHLRLFEREFEUTER:

5.4 - The factory did not conduct basic living wage calculation to evaluate workers’ decent living standards in the past one year.
I ELEN—FEPRITEERETT 7L 0 TARE AR,
5.5-  Total 197 employees were in the audited facility till the audit and as per recent 3 months' social insurance receipts, it was noted that the factory

purchased work injury insurance for all employees but purchased maternity, medical, retirement and unemployment insurance only for 173
employees. (China Labor Law, Article 72 and 73)

BEFRLYAMFEF I /1972 0T, BIEE="AMMREIEDR, T OAMA R TITWET TOHRE, BMC73R ATWLTAESR, BT, FEUK
KARE:

Remarks from Auditee:

Full Audit [Audit Id - 70746] Audit Date: 30/11/2016 PA Score: B Deadline date:01/12/2017
Good practices

N/A
IAreas of improvement

The overall observation showed that the auditee partially fulfilled the BSCI requirement of this performance area. During this audit, it was noted that the
factory had established wage system based on BSCI standards and local requirements. Workers were paid by monthly rate. Wages were issued on the
25th day of each month by cash. The minimum wage was guaranteed. The lowest basic wages paid for workers were RMB1850 per month, which was
higher than local minimum wage of RMB1530 per month. Wages were issued timely and sufficiently per the payroll records and interview. Pay slips
were provided so workers could understand the composition of their wages. No illegal deduction was made. However, gaps have been identified in
implementation.
SRR E R EIZHITIE S FFEBSCIMNER, i KU T AR TBSCIHREMLHEMBEREIE T —EFM RS, I TR FHHIXAT, THE
FABSEINE L RIETHRERE, A TRIEAH N850, BF LHIE A H1530 KT, RIFBT R RKIIVIR, THERN, BBUK. T
RETHREL AT LUE R THARR TR, EAIFENROFER EREITHER L ERFEUTER:

5.5-  Only parts of the employees were provided with social insurance. The social insurance records indicated only 172 out of 195 employees provided with
retirement/unemployment/medical/child-bearing insurance, all employees were covered by injury insurance. (China Labor Law, Article 72 and 73)
BRSO TIRIE T HERK, BIBARYICR, 1952 R TEEIFIT2ARNT FEIRV/ETIEERK, FRARISMT THRK,

Remarks from Auditee
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Producer : Zhejiang Tianjie Industry CORP.
DBID : 364847 and Audit Id : 112192 Audit Date : 16/11/2017 —{ B S C |

Audit Type : Follow-up Audit . . . L
Business Social Compliance Initiative

Performance Area 6 : Decent Working Hours

1- Followup Audit [Audit Id - 112192] Audit Date: 16/11/2017 PA Score: D Deadline date:31/10/2018

GOOD PRACTICES:
None.

AREAS OF IMPROVEMENT:

The overall observation showed that the factory partially fulfills the requirement of this performance area. During the audit, it was noted that
employees used electronic attendance system to record working hour information. Normal weekly working hour was 40. There were 3 shifts for
normal workers in the factory: from 8:00am-11:30, 12:30-17:00; There were 3 shifts for extrusion molding, braiding and sheath workers: The 1st shift
was from 7:30-15:30; the 2nd shift was from 15:30-23:30; the 3rd shift was from 23:30-7:30. 8 hours of rest day overtime per week were conducted
based on production needs. No statutory holiday overtime was conducted. Reasonable rest breaks and the 7th day of rest were guaranteed. The
maximum daily working time was 8 regular hours per day and maximum weekly working time was 48 hours (40 hours regular time + 8 hours
overtime).The overtime was paid by 150% and 200% of normal rate for weekday and rest day overtime, respectively. No mandatory holiday overtime
was conducted. Overtime work was conducted voluntarily per the interview. However, gaps have been identified in implementation.

SATE I 80 B i% B MER, #i kI, RIERBFERRAICKIMNER EHERE IR H40/00, Z@ R TR E—PER, M_E48:00
F11:30, T412:30%117:00, 154k, AR EFMAINIR, FE—VIM EF7:308ITH15:30, £ _BIM T4 15:30%123:30, 55 =HEMB:_E£23:30F
7:30, IRIEL - FEERMPES/NE, SETE 1R B RAMBAER, SR RIFIECRABHF/ERIE, &% B VN R A8/, &2 E L1
i [7) ;2 481N (40/INi TEBET (7] +8 /1N ANBRAS 7)) o S B B B SRANBE 9% 53 31l LATE % T %5 #9150% B2 200% 32 4 . AR A i 5E 19 18R B Bt 4RHE V51X, Bt
ZEEMR, BREPITHLE LS HIERFAEUTEE:

As per the attendance records since November 2016 to the audit date, it was noted that monthly overtimes in the audited facility frequently exceeded

6.2 -
36 hours per month which required by legal. The maximum monthly overtime were 40 hours. (China Labor Law, Article 41)
RIFE2016 11 AEH KL BMBEICRER, HH T AMRAE B ERMERNI36/ 8 A . &K B M40/,
Remarks from Auditee:

Full Audit [Audit Id - 70746] Audit Date: 30/11/2016 PA Score: D Deadline date:01/12/2017

Good practices

N/A
IAreas of improvement

The overall observation shows that the auditee did not fulfills the requirement of this performance area. The factory established policy and procedure
for working hours. The factory recorded workers’ working time by electronic attendance system, the regular working time was in line with legal
requirement, the overtime premium were paid as per legal requirement, proper breaking was provided on every working day, the 7th day rest was
provided for workers. However, gaps were identified in implementation.

SAYRERITEAFSIZPITOEMER, T B3 T TN RNMBERIIERS, T BUFEHCR AT IR E, IEVE T, MRS LitEEE
Ko, TEBASENKEHR T, FiE R IHSAKE—REE, HEBITE:

The overtime in the factory exceeded legal limit, according to the attendance records, the monthly overtime exceeded 36 hours per month, the max
monthly overtime was 48 hours in December 2015, March, April, July to October 2016. (China Labor Law, Article 41)

I NBERR, EEhic% Sor A MR ERER, AMPERAK20155128, 2016438, 4A. 7TAE10A N48/h,

6.2 -

Remarks from Auditee
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Producer : Zhejiang Tianjie Industry CORP.
DBID : 364847 and Audit Id : 112192 Audit Date : 16/11/2017 = B S C | i p i

Audit Type : Follow-up Audit . . . L
Business Social Compliance Initiative

Performance Area 7 : Occupational Health and Safety

1- Followup Audit [Audit Id - 112192] Audit Date: 16/11/2017 PA Score: B Deadline date:28/02/2018

GOOD PRACTICES:
None.

AREAS OF IMPROVEMENT:

The overall observation showed that the factory partially fulfills the requirement of this performance area. The factory had established policies and
procedures based on BSCI standards and local law requirements for occupational health and safety and implemented the system in generally. Risk
assessment was conducted. Regular health and safety training was provided to employees on work station safety, machine safety, use of PPE, used
of chemicals, etc. Written accident and emergency protocol was set and drills were conducted regularly. Firefighting equipment, such as fire
extinguishers and fire hydrants were sufficiently available in the factory. Clear evacuation signs and emergency lights were provided. Evacuation
paths were not blocked and wide enough for evacuation. Clean drinking water and sufficient restrooms were always accessible without restrictions.
Dormitory and canteen was clean and spacious for use. The temperature, humidity and lighting were satisfactory in the factory. 7.23 No
transportation was available in the factory. 7.24 No dormitory in the factory. During this follow-up audit, below NCs were closed. 7.4 Meeting between
management and workers had been carried out in July 2017. 7.25 Instruments that monitoring temperature and moisture had been placed in
workshops and warehouses. However, gaps have been identified in implementation.
SRR LRI FEZIAT OISR A A BSCIIZERK , T EFBSCIhm AR M AN FIRNRRIT S EREL T BURMEFFERLLHET R
i, TI T T MRS, RETHWIFVBERESEIIA LT, AISERIIERS VBT L. FRAKEA, LXRERE, I BT PEnEN
HRTRIEHUAT T IE ] I KB FHHBR SETE NECE B . AMTRE SR NFI N 2T th R, REBETHIEER RE R W RE, T
FEIR K FITE R B AR () A Z PRI B Rt . IRE T3 558, T NIRIZEES NS, (7.28 T RIBHYIAE,7.24 T/ RIEHES, ) LERBI#ZA, LL
‘F;ﬁébﬁ?&l‘ﬂo 7.4 EEAGHR T 20 #0BSWIE2017467 A BT, 7.25 WM CEEREREE NG . BREITHEEY PERTFEU
TZEIE:

7.1 -  The factory did not provide the occupational health check report for the on-post workers who contact noise of 2016. (Article 36 Law of the People’s

Republic of China on the Prevention and Treatment of Occupational Diseases)
T RIZHE2016 5 B AR 7S A0 7E (I T SR R AR KL e i

7.2-  The factory did not conduct analyzation against all accidents in workplace.
I REFRATE TR R ERIESIETH .
7.3 -  No corrective action plan was conducted against the risk assessment.
SRAETXE KU PG REAT 2 IE B HE TR o
7.6 -  Per onsite observation, the factory provided PPEs such as ear plugs to workers who were working in noisy condition but did not provide rubber

gloves and masks for chemical handling workers. (PRC Production Safety Law (2002), Article 37 BSCI requirement 7.6.)
RI\EUSNEE, T RERFAE TN A TRETNEENRAS, BXRAEFHLE N TRERRFEMOS,
7.10 - The factory had estblished emergency procedures but did not posted onsite.
I ERENSEFERKEEIN,
7.13 - 5 checked electrical panels in No. 2 production building were not installed with inner covers. (Article 6.7 of the General Guide for Safety of Electric

User)
2B R ARG M R R RENE,
7.16 - Per onsite observation, it was noted that “You Are Here' mark on 2 evacuation plans posted in factory No. 1 production building warehouse were
wrong displayed.
TRIGFE T 1S4/ K O A R 25K BB 5] _E B R B IS FE L Ab bR S iR
7.17 - 8 gas cylinders are not secured in No. 2 production workshop. (Procedures on Safety Supervision of Gas Cylinder Article 79)
254 RENESRSRERERE.

Remarks from Auditee:

Full Audit [Audit Id - 70746] Audit Date: 30/11/2016 PA Score: B Deadline date:01/12/2017

Good practices
N/A

IAreas of improvement

The overall observation shows that the auditee partially fulfills the requirement of this performance area. The factory established policy and procedure
for health and safety. The factory conducted risk assessment regularly, The factory provided free PPE and drinking water for workers, certificated
electrician and first aiders were available in the factory, The factory equipped adequate first aid kits, fire safety certificate for buildings were provided.
The working environment was overall acceptable, However, gaps were identified in implementation. Remark: 7.23 No transportation was available in
the factory. 7.24 No dormitory in the factory.

MAURERITSBAFEZIITIRMER T EIL T RETEMBIRNER, EHMTEARITHE N TRET RAMITRAS, BEENRAK T
FEEEHBEIMAKR, I TEFFELATES, B2, MBS T 2. Remark: 7.23 No transportation was available in the factory. 7.24 No
dormitory in the factory.

7.1- 1. The factory did not provide occupational health examination for workers who touched noise before laborers start to take work post, and after leave
the work post . 2. It was noted that occupational health examination report indicated that the hearing of 1 settle worker was suffered from their work
post and required to subsequent visit, while the auditee did not provide subsequent visit to this worker. (Article 36 Law of the People’s Republic of
China on the Prevention and Treatment of Occupational Diseases)

1. IR A MRS 0 THE TR E KPR, 2. T RE N Q2B L N6 TIREFVWERE S,

7.2-  The factory does not conduct regular analysis the accident regards to gather lessons learned and adjust the protocols accordingly.
I REEHRFRIGERRERD T, MPFIFARERFME HE,
7.3 - Therisk assessment report did not contain the preventive and corrective action.
UG VPl o & IR 2 E TS FE
7.4 - The factory has established OHS committee. However, the factory does not hold regular meeting to ensure the active cooperation between

management and workers.
I ARZIRVBRREES, BRI FRETHFRSULUBRERA R R T2 WEDERE RN,

7.10 - The factory does not provide regular training for workers and management how to avoid accidents and minimize their impacts. Moreover, the factory
does not conduct regular analysis the accident regards to gather lessons learned and adjust the protocols accordingly.

)
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I RAH R TAEEA X IR T ESUIRMEREII RN T REERAFRIOERRASHT, MAZEFXIHEXEFHEEHE,

7.25 - The factory did not equip the temperature meter to sure the temperature in workshop is suit for the workers activities.
I RS NREREHHEFIREMERS.
Remarks from Auditee

Performance Area 8 : No Child Labour

1- Followup Audit [Audit Id - 112192] Audit Date: 16/11/2017 PA Score: A Deadline date:

GOOD PRACTICES:

None.

AREAS OF IMPROVEMENT:
N/A - It is not covered in the follow up audit.
TiER-ZHIT IR RN AR R FRSE

Remarks from Auditee:

Full Audit [Audit Id - 70746] Audit Date: 30/11/2016 PA Score: A Deadline date:
Good practices

N/A
Areas of improvement

The overall observation shows that the auditee fulfills the requirement of this performance area. It was noted that the factory had established policies
and procedure to prevent recruitment of child labor. The age verification procedure was used during hiring process and periodic check was conducted
to indentify suspicious child labor. A child labor remedition procedure was also established to handle child labor issue. Currently the youngest worker in
the factory was 19 years old.

BAURERIT HFATIZITIENER, I BIBRIEFEHLERIEL ARBT2ERIERZEEFFESEHRARAREISA.
I RNZBITEIAMERECEET 8, 4aTT RFRATA19Y,

Remarks from Auditee

Performance Area 9 : Special protection for young workers

1- Followup Audit [Audit Id - 112192] Audit Date: 16/11/2017 PA Score: A Deadline date:

GOOD PRACTICES:

None.

AREAS OF IMPROVEMENT:
N/A - It is not covered in the follow up audit.
TER-ZHAT ISR N AR R A HSE

Remarks from Auditee:

Full Audit [Audit Id - 70746] Audit Date: 30/11/2016 PA Score: A Deadline date:
Good practices

N/A
Areas of improvement

The overall observation shows that the auditee fulfills the requirement of this performance area. It was noted that the factory had established policies
and procedure to identify young workers. A procedure regarding working conditions of young workers was also established to handle young worker
issue and minimize the risks. Currently no young worker was hired in the factory and the youngest worker in the factory was 19 years old.
MAURERIT #A T ZHIATIRMER, T EI T BERMEF R NIRBREL, — M REE T TESHMNERF hRITERRCERRFETEN
FFHE R, BRTHXERBREIEI N, FARDHAIERN19Y,

9.6 -  No young worker was in the factory.

Remarks from Auditee
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Performance Area 10 : No Precarious Employment

1- Followup Audit [Audit Id - 112192] Audit Date: 16/11/2017 PA Score: A Deadline date:

GOOD PRACTICES:
None.

AREAS OF IMPROVEMENT:
N/A - It is not covered in the follow up audit.
FERA-ZPATOIER P AR R A RLEH

Remarks from Auditee:

Full Audit [Audit Id - 70746] Audit Date: 30/11/2016 PA Score: A Deadline date:

Good practices

N/A
Areas of improvement

The overall observation shows that the auditee fulfills the requirement of this performance area. The factory has established a policy based on BSCI
standards and local law requirements to protect employment relationship. All hired workers signed labor contracts within one month with the audited
factory and a copy of labor contracts was provided to workers. The contents on labor contracts were fully in compliance with local law on working hour,
payments, working condtion protection, etc. There was not evidence to show the factory tried any unfair employment method to reduce its obligations.
MAURERIT #FAT ZHRATIURMER, T EFBSCIMtREM LA NEREY TEEEMAXRMBRNERF, TEEAN A TR SmMeMT
TE—TARZI A ERFARE 773
REdFATFHREAAREZRDHE L%,

Remarks from Auditee

BRBIASG RT, HERMAE, MIN T TEREFHTLHE SRS FREMIMHERTI 2

Performance Area 11 : No Bonded Labour

1- Followup Audit [Audit Id - 112192] Audit Date: 16/11/2017 PA Score: A Deadline date:

GOOD PRACTICES:

None.

AREAS OF IMPROVEMENT:

N/A - It is not covered in the follow up audit.
TEF-ZHIAT ISR N AR R A L

Remarks from Auditee:

Full Audit [Audit Id - 70746] Audit Date: 30/11/2016 PA Score: A Deadline date:

Good practices

N/A

Areas of improvement

The overall observation shows that the auditee fulfills the requirement of this performance area. The factory has established a policy based on BSCI
standards and local law requirements to identify and prevent bonded labor. Training regarding identifing and reporting bonded labor was provided to
workers periodically. There was not any form of bonded labor observed or reported during the audit.

MAURERIT FA T ZIATIURMER, T EFBSCIHbr £ LR BRI T U FIB L 5558 97 THIBUGRIER, 4% i TIREMET T TH
WO X R R RF LI EE G RS A THER.

Remarks from Auditee
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Performance Area 12 : Protection of the Environment

1- Followup Audit [Audit Id - 112192] Audit Date: 16/11/2017 PA Score: A Deadline date:31/10/2018

GOOD PRACTICES:
None.

AREAS OF IMPROVEMENT:

The overall observation showed that the factory partially fulfills the requirement of this performance area. The factory has established a policy based
on BSCI standards and local law requirements to identify and reduces the impacts of its activities to the environment. The factory obtained some
necessary licenses, such as environment impact assessment and approval. Monitoring of waste air, noise and waste water was conducted regularly.
Training regarding environment protection was provided to workers. However, gaps have been identified in implementation.
SNSRI EIZMTIUE D FFABSCIMER . T/ & FBSCIRISF AR L iR M ESREL T R FUR D H A 78 FIRRMEm, T35k T
IR E RN £ 53X T BN RS BEFMBKEEATEI, SRR I th B RS AT, BREITHEEYSPERFEUTER:

12.2 - The factory had collected environmental laws but did not regularly update.
I EEETHREREREHREN,

Remarks from Auditee:

Full Audit [Audit Id - 70746] Audit Date: 30/11/2016 PA Score: B Deadline date:01/12/2017
Good practices

N/A
IAreas of improvement

The overall observation shows that the auditee partially fulfills the requirement of this performance area. The factory has established a policy based on
BSCI standards and local law requirements to identify and reduces the impacts of its activities to the environment. The factory obtained part of licenses
such as environmental assessment report. Wastes were treated by the contractor. Training regarding environment protection was provided to workers.
However, gaps were identified in implementation.
AL RIS SIZIITIRNER, T ETBSCIMIF AR LR M B REBIL T YUNFIEAD B A B0 FIRRIZM, T 3G T »Z/m
HIRVHEIRE S, B2 R BE B EIRE R, 4 AR R EIBEREA AT BR, MEBITRE.

12.2 - The environmental laws relevant to its business are not identified and compiled.
IR RKESZEFNERMINMREREN,

Remarks from Auditee

Performance Area 13 : Ethical Business Behaviour

1- Followup Audit [Audit Id - 112192] Audit Date: 16/11/2017 PA Score: B Deadline date:31/10/2018

GOOD PRACTICES:
None.

AREAS OF IMPROVEMENT:

The overall observation showed that the factory partially fulfills the requirement of this performance area. The factory has established a policy based

on BSCI standards on ethical business behavior. The established procedures identified and handle non-ethical behavior and showed zero tolerance.

Based on onsite observation and the provided documents/ records, the factory provided consistent information for this audit and no non-ethical

behavior was observed. However, gaps have been identified in implementation.

SAURIT Y FEIZPITIEIER, T £ TFBSCIZREM T B EEMEBUR. 25 LU LB R ERE AT A I LB S 2.

T WRMFTR A AT, T EHRPRE—HENER. SATH RS RITEERELATA, BREITHEE Y PERFEUTERE:
13.1 - Training procedure on Ethical Business Behaviour including corruption, bribery, falsified information or misrepresentation, fraud and

embezzlement.has not been established yet. And no reward for ethical behavior and integrity has been established, either.

I REIEERITANGERIE IR, hREIEIIEERIT LRI

Remarks from Auditee:

Full Audit [Audit Id - 70746] Audit Date: 30/11/2016 PA Score: B Deadline date:01/12/2017
Good practices

N/A
IAreas of improvement

The overall observation shows that the auditee partially fulfills the requirement of this performance area. The factory established policy and procedure
for ethical business. The factory identified the risk and provided training for employees, provided information in line with their activities.
SAYRE RIS FSIZIITOEMNER, T B2 TEEEMBERIER, L0 TEEXNE, 4R TREMEXE, FiRENEREIIRHEE—

°

13.1 - The auditee did not establish training procedure on Ethical Business Behaviour including corruption, bribery, falsified information or misrepresentation,
fraud,embezzlement. The auditee did not establish the reward for ethical behavior and integrity.
I RBEEMEVERTANERIEIRERE, T R EMLE I EET AR,

Remarks from Auditee
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Audit Type Date Auditld | PA1 | PA2 | PA3 | PA4 | PA5 | PA6 | PA7 | PA8 | PA9 | PA10 | PAT1 | PA12 | PA13 g‘;fif;'
FelloALp 16/11/2017 | 112192 | D | B D | B B
Audit

Full Audit 30M1/2016 | 70746 . B . . B | D | B . . . . B B .
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